Note:  To find out the addresses of your elected representatives, please click on the following link
http://directory.usayfoundation.org/.
Remember that you should send letters to three people – the two Senators representing your state 
and the Member of Congress representing the district in which you live.
Dear Member of Congress:

I am writing to express my opposition to the Employee Free Choice Act and any other labor laws that would negatively impact my company and its ability to compete, generate profits and, by extension, provide good jobs and benefits to our employees – both union and non-union – who depend on a financially strong enterprise for their economic well-being.  

The fact is that EFCA’s provisions – particularly those associated with the mandatory first contract arbitration provision – are intrusive, unrealistic, vague and unfair. With increased competition in today’s global economy, we simply can’t afford to have government-appointed arbitrators unfamiliar with our business strategy intrude in and make final decisions about the terms of labor agreements – which involve significant costs.  Moreover, the process’s lack of guidelines and standards is vague and therefore fraught with risk.

Finally, the legislation, considered in its entirety, is unfair and undemocratic for the following reasons:

· Limiting employees’ ability to hear from all sides of the issue as to whether to form a union;

· Replacing employees’ right to a private vote with the card check process;

· These provisions unfairly upset the balance of power between a company and a union to the detriment of our workers and our ability to compete in the global marketplace. Our current laws are working, as evidenced by the fact that unions win well over half of NLRB-conducted elections; and

· Imposing additional penalties on companies, but not unions.

To be clear, we are not anti-union. 

We respect and support our employees’ right to determine for themselves – through the free and fair election process currently stipulated by federal labor laws – whether or not they want to be represented.  What we cannot support are any new labor laws that would fundamentally change the way we do business and will most assuredly result in the unintended consequence of damaging our company, our ability to compete and provide jobs, and ultimately, our economy.  We cannot afford EFCA and urge you to oppose it.

Thank you in advance for your most careful consideration of this matter.

